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This survey content is for school and district administrators focused on understanding and supporting 
teacher and staff social-emotional learning (SEL). The topics and questions prompt teachers and staff 
to reflect on their own professional well-being, sense of belonging, capacity and efficacy for supporting 
SEL, cultural awareness, professional development, school climate, working conditions, and more. 
The data can help administrators guide professional development and resource allocation to support 
adults’ social-emotional learning and well-being.

Please visit www.panoramaed.com/social-emotional-learning to learn about partnering with Panorama 
for student and adult social-emotional learning measurement and professional development. 

TOPICS 
Well-Being • PG. 4
Faculty and staff perceptions of their own professional well-being.
Example Question: How meaningful for you is the work that you do?

Belonging • PG. 5
How much faculty and staff feel that they are valued members of the school community.
Example Question: How connected do you feel to other adults at your school?

Teacher Self-Reflection • PG. 6
Perceptions of professional strengths and areas for growth related to social-emotional learning.
Example Question: How confident are you that you can engage students who typically are not 
motivated? 

Professional Learning about SEL • PG. 7 
Perceptions of the amount and quality of professional growth and learning opportunities available to 
faculty related to social-emotional learning. 
Example Question: At your school, how valuable are the social-emotional learning (SEL) professional 
development opportunities?

School Climate • PG. 8
Perceptions of the overall social and learning climate of the school. 
Example Question: Overall, how positive is the working environment at your school?
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Cultural Awareness and Action - Student Focus • PG. 9
How well a school supports students in learning about, discussing, and confronting issues of race, 
ethnicity, and culture.
Example Question: At your school, how often are students encouraged to think more deeply about 
race-related topics?

Cultural Awareness and Action - Adult Focus • PG. 10
How well a school supports faculty and staff in learning about, discussing, and confronting issues of 
race, ethnicity, and culture.
Example Question: How well does your school help staff to speak out against racism?

Professional Learning About Equity • PG. 11
Perceptions of the quantity and quality of equity-focused professional learning opportunities 
available to faculty and staff.
Example Question: How often do professional development opportunities help you explore new ways 
to promote equity in your practice?

Engaging All Students • PG. 12
Faculty perceptions of their readiness to fully support all learners. 
Example Question: How comfortable would you be incorporating new material about people from 
different backgrounds into your curriculum?

Professional Learning • PG. 13
Perceptions of the amount and quality of professional growth and learning opportunities available to 
faculty and staff.
Example Question: At your school, how valuable are the available professional development 
opportunities?

Faculty Growth Mindset • PG. 14
Perceptions of whether teaching can improve over time.
Example Question: To what extent can teachers change their intelligence about the subjects  
they teach?

Teaching Efficacy • PG. 15
Faculty perceptions of their professional strengths and areas for growth.
Example Question: How confident are you that you can help your school’s most challenging students 
to learn?

Feedback and Coaching • PG. 16
Perceptions of the amount and quality of feedback faculty and staff receive.
Example Question: How useful do you find the feedback you receive on your teaching?

Staff-Leadership Relationships • PG. 17
Perceptions of faculty and staff relationships with school leaders.
Example Question: How respectful are your school leaders towards you?

School Leadership • PG. 18
Perceptions of the school leadership’s effectiveness.
Example Question: When the school makes important decisions, how much input do teachers have?
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Well-Being
Faculty and staff perceptions of their own professional well-being.

at

Question Response Options
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Belonging
How much faculty and staff feel that they are valued members of the school community.

Question Response Options



6

Teacher Self-Reflection
Perceptions of professional strengths and areas for growth related to social-emotional learning.

Question Response Options
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Professional Learning about SEL
Perceptions of the amount and quality of professional growth and learning opportunities available 
to faculty related to social-emotional learning. 

Question Response Options
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School Climate
Perceptions of the overall social and learning climate of the school. 

Question Response Options
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Cultural Awareness and Action (Student Focus)
How well a school supports students in learning about, discussing, and confronting issues of race, 
ethnicity, and culture.

Extremely 
frequently

Question Response Options



10

Cultural Awareness and Action (Adult Focus)
How well a school supports faculty and staff in learning about, discussing, and confronting issues of 
race, ethnicity, and culture.

Question Response Options
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Professional Learning about Equity
Perceptions of the quantity and quality of equity-focused professional learning opportunities 
available to faculty and staff.

Question Response Options



12

Engaging All Students
Faculty perceptions of their readiness to fully support all learners.

Question Response Options
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Professional Learning
Perceptions of the amount and quality of professional growth and learning opportunities available 
to faculty and staff.

Question Response Options
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Faculty Growth Mindset
Perceptions of whether teaching can improve over time.

Question Response Options
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Teaching Efficacy
Faculty perceptions of their professional strengths and areas for growth.

Question Response Options
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Feedback and Coaching
Perceptions of the amount and quality of feedback faculty and staff receive.

Question Response Options
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Staff-Leadership Relationships
Perceptions of faculty and staff relationships with school leaders.

Question Response Options
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School Leadership
Perceptions of the school leadership’s effectiveness.

Question Response Options
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About Panorama Education
Panorama Education partners with K-12 schools and districts across the country to collect and 
analyze data about social-emotional learning, school climate, family engagement, and more. With 
research-backed surveys, actionable data reports, and intervention tracking tools, Panorama 
helps educators act on data and improve student outcomes. Panorama supports more than 
15 million students in 21,000 schools across all 50 states, including those in the New York City 
Department of Education, Dallas Independent School District, Seattle Public Schools, and San 
Francisco Unified School District. 

Schedule a Meeting With Us

Get in Touch:

www.panoramaed.com
contact@panoramaed.com  
(617) 356-8123

https://www.panoramaed.com/landing/schedule-demo
https://www.panoramaed.com/landing/schedule-demo
https://www.panoramaed.com/landing/schedule-demo
mailto:contact%40panoramaed.com?subject=

