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Panorama’s Adult SEL Measures

This survey content is for school and district administrators focused on understanding and supporting
teacher and staff social-emotional learning (SEL). The topics and questions prompt teachers and staff
to reflect on their own professional well-being, sense of belonging, capacity and efficacy for supporting
SEL, cultural awareness, professional development, school climate, working conditions, and more.

The data can help administrators guide professional development and resource allocation to support
adults’ social-emotional learning and well-being.

Please visit www.panoramaed.com/social-emotional-learning to learn about partnering with Panorama
for student and adult social-emotional learning measurement and professional development.

TOPICS

Well-Being « PG. 4
Faculty and staff perceptions of their own professional well-being.
Example Question: How meaningful for you is the work that you do?

Belonging - PG. 5
How much faculty and staff feel that they are valued members of the school community.
Example Question: How connected do you feel to other adults at your school?

Teacher Self-Reflection - PG. 6

Perceptions of professional strengths and areas for growth related to social-emotional learning.
Example Question: How confident are you that you can engage students who typically are not
motivated?

Professional Learning about SEL « PG. 7

Perceptions of the amount and quality of professional growth and learning opportunities available to
faculty related to social-emotional learning.

Example Question: At your school, how valuable are the social-emotional learning (SEL) professional
development opportunities?

School Climate - PG. 8
Perceptions of the overall social and learning climate of the school.
Example Question: Overall, how positive is the working environment at your school?



http://www.panoramaed.com/social-emotional-learning

Cultural Awareness and Action - Student Focus « PG. 9

How well a school supports students in learning about, discussing, and confronting issues of race,
ethnicity, and culture.

Example Question: At your school, how often are students encouraged to think more deeply about
race-related topics?

Cultural Awareness and Action - Adult Focus - PG. 10

How well a school supports faculty and staff in learning about, discussing, and confronting issues of
race, ethnicity, and culture.

Example Question: How well does your school help staff to speak out against racism?

Professional Learning About Equity - PG. 11

Perceptions of the quantity and quality of equity-focused professional learning opportunities
available to faculty and staff.

Example Question: How often do professional development opportunities help you explore new ways
to promote equity in your practice?

Engaging All Students - PG. 12

Faculty perceptions of their readiness to fully support all learners.

Example Question: How comfortable would you be incorporating new material about people from
different backgrounds into your curriculum?

Professional Learning - PG. 13

Perceptions of the amount and quality of professional growth and learning opportunities available to
faculty and staff.

Example Question: At your school, how valuable are the available professional development
opportunities?

Faculty Growth Mindset - PG. 14

Perceptions of whether teaching can improve over time.

Example Question: To what extent can teachers change their intelligence about the subjects
they teach?

Teaching Efficacy « PG. 15

Faculty perceptions of their professional strengths and areas for growth.

Example Question: How confident are you that you can help your school’s most challenging students
to learn?

Feedback and Coaching « PG. 16
Perceptions of the amount and quality of feedback faculty and staff receive.
Example Question: How useful do you find the feedback you receive on your teaching?

Staff-Leadership Relationships « PG. 17
Perceptions of faculty and staff relationships with school leaders.
Example Question: How respectful are your school leaders towards you?

School Leadership « PG. 18
Perceptions of the school leadership’s effectiveness.
Example Question: When the school makes important decisions, how much input do teachers have?
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Well-Being

Faculty and staff perceptions of their own professional well-being.
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Question Response Options
During the past week, how often did you feel at work?

engaged Almost never Once in a while Sometimes Frequently Almost always
excited Almost never Once in a while Sometimes Frequently Almost always
exhausted Almost never Once in a while Sometimes Frequently Almost always
frustrated Almost never QOnce in a while Sometimes Frequently Almost always
happy Almost never Once in a while Sometimes Frequently Almost always
hopeful Almost never Once in a while Sometimes Frequently Almost always
overwhelmed Almost never Once in a while Sometimes Frequently Almost always
safe Almost never Once in a while Sometimes Frequently Almost always
stressed out Almost never Once in a while Sometimes Frequently Almost always
worried Almost never Once in a while Sometimes Frequently Almost always

How effective do you feel at your job right now? l:f{;;‘catti?g esflfigcht‘;ye ngg i‘gcst ef?ef;[iie Eexftfre?:rzsley

How much does your work matter to you? Daes ot matter M_atters‘ Mafters Matters trgrigﬁgsois

at all a little bit some quite a lot Srneknt
How meaningul for you s the work that you do? mehbeiel  menmank mesingl: mesimni Geaian)

Somewhat Extremely

Overall, how satisfied are you with your job right now?  Not at all satisfied  Slightly satisfied satisfied Quite satisfied satisfied

FREE-RESPONSE QUESTIONS

What can school or district leaders do to better support your well-being?

What has helped you most in managing work-related stress?
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Belonging

How much faculty and staff feel that they are valued members of the school community.

Question Response Options

How well do your colleagues at school understand you Do not understand Understand a Understand Understand Completely
as a person? at all little somewhat quite a bit understand
How connected do you feel to other adults at your Not at all Slightly Somewhat Quite Extremely
school? connected connected connected connected connected
How much respect do colleagues in your school show No respect A little bit of Some Quite a bit of A ;ﬁ:uirld;us
you? at all respect respect respect

respect

Matter a
How much do you matter to others at this school? Ragolimatter Matter. Dattsc Matter. tremendous

at all a little bit some quite a bit

amount

Overall, how much do you feel like you belong at your Do not belong Belong Belong Belong Completely

school? at all a little bit somewhat quite a bit belong
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Teacher Self-Reflection

Perceptions of professional strengths and areas for growth related to social-emotional learning.

Question

Response Options

How confident are you that you can
engage students who typically are
not motivated?

How confident are you that you can help
your school's most challenging students
to learn?

How thoroughly do you feel that you
know all the content you need to teach?

Thinking about grit in particular, how
confident are you that you can support
your students’ growth and development?

Thinking about growth mindset in
particular, how confident are you that you
can support your students’ growth and
development?

Thinking about social awareness in
particular, how confident are you that you
can support your students’ growth and
development?

Thinking about self-management in
particular, how confident are you that you
can support your students’ growth and
development?

Thinking about self-efficacy in particular,
how confident are you that you can
support your students’ growth and
development?

To ask about additional competencies:

Thinking about [COMPETENCY] in
particular, how confident are you that you
can support your students’ growth?

FREE-RESPONSE QUESTION

Not at all
confident

Not at all
confident

Not thoroughly

at all

Not at all
confident

Not at all
confident

Not at all
confident

Not at all
confident

Not at all
confident

Not at all
confident

Slightly
confident

Slightly
confident

Slightly
thoroughly

Slightly
confident

Slightly
confident

Slightly
confident

Slightly
confident

Slightly
confident

Slightly
confident

Somewhat
confident

Somewhat
confident

Somewhat
thoroughly

Somewhat
confident

Somewhat
confident

Somewhat
confident

Somewhat
confident

Somewhat
confident

Somewhat
confident

Quite confident

Quite confident

Quite
thoroughly

Quite confident

Quite confident

Quite confident

Quite confident

Quite confident

Quite confident

Extremely
confident

Extremely
confident

Extremely
thoroughly

Extremely
confident

Extremely
confident

Extremely
confident

Extremely
confident

Extremely
confident

Extremely
confident

| am not sure what
we mean by "grit."

| am not sure
what we mean by
"growth mindset.”

| am not sure what
we mean by "social
awareness.”

I am not sure what
we mean by "self-
management.”

| am not sure what
we mean by "self-
efficacy.”

| am not sure
what we mean by
[COMPETENCY].

What is the most effective thing that you do to model social-emotional learning for your students?
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Professional Learning about SEL

Perceptions of the amount and quality of professional growth and learning opportunities available

to faculty related to social-emotional learning.

Question

Response Options

In terms of social-emotional learning (SEL) in
particular, how supportive has the school been of your
growth as a teacher?

At your school, how valuable are the social-
emotional learning (SEL) professional development
opportunities?

When it comes to social-emotional learning (SEL), how
helpful are your colleagues’ ideas for improving
your teaching?

How often do your social-emotional learning (SEL)
professional development opportunities help you
explore new ideas?

How relevant have your social-emotional learning
(SEL) professional development opportunities been to
the content that you teach?

Thinking of social-emotional learning (SEL) in
particular, how much input do you have into
individualizing your own professional development
opportunities?

Overall, how much do you learn about supporting your
students’ social-emotional learning (SEL) from the
leaders at your school?

FREE-RESPONSE QUESTION

Not at all
supportive

Not at all valuable

Not at all helpful

Almost never

Not at all relevant

Almost no input

Learn almost
nothing

Slightly
supportive

Slightly valuable

Slightly helpful

Once in a while

Slightly relevant

A little bit of
input

Learn a little bit

Somewhat
supportive

Somewhat
valuable

Somewhat
helpful

Sometimes

Somewhat
relevant

Some input

Learn some

Quite
supportive

Quite valuable

Quite helpful

Frequently

Quite relevant

Quite a bit of
input

Learn guite
a bit

Extremely
supportive

Extremely
valuable

Extremely
helpful

Almost all the
time

Extremely
relevant

A tremendous
amount of input

Learn a
tremendous
amount

What professional development topics should our school focus on to better support students’ social-

emotional growth?
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School Climate

Perceptions of the overall social and learning climate of the school.

Question

Response Options

On most days, how enthusiastic are the students about
being at school?

To what extent are teachers trusted to teach in the way
they think is best?

How positive are the attitudes of your colleagues?

How supportive are students in their interactions
with each other?

How respectful are the relationships between teachers
and students?

How optimistic are you that your school will improve
in the future?

How often do you see students helping each other
without being prompted?

When new initiatives to improve teaching are
presented at your school, how supportive are your
colleagues?

Overall, how positive is the working environment at
your school?

Not at all
enthusiastic

Not at all trusted

Not at all positive

Not at all
supportive

Not at all
respectful

Not at all
optimistic

Almost never

Not at all
supportive

Not at all positive

Slightly
enthusiastic

Trusted a little
bit

Slightly positive

Slightly
supportive

Slightly
respectful

Slightly
optimistic

Once in a while

Slightly
supportive

Slightly positive

Somewhat
enthusiastic

Trusted
somewhat

Somewhat
positive

Somewhat
supportive

Somewhat
respectful

Somewhat
optimistic

Sometimes

Somewhat
supportive

Somewhat
positive

Quite
enthusiastic

Trusted quite
a bit

Quite positive

Quite
supportive

Quite respectful

Quite optimistic

Frequently

Quite
supportive

Quite positive

Extremely
enthusiastic

Trusted a
tremendous
amount

Extremely
positive

Extremely
supportive

Extremely
respectful

Extremely
optimistic

Almost all the
time

Extremely
supportive

Extremely
positive



W% PANORAMA

RO EDUCATION

Cultural Awareness and Action (Student Focus)

How well a school supports students in learning about, discussing, and confronting issues of race,
ethnicity, and culture.

Question Response Options

How often are students given opportunities to learn

about people from different races, ethnicities, or Almost never Once in a while Sometimes Frequently Almost always
cultures?

H_ow ChELILIS th‘m‘k_about pnnt students‘ s Almost never Once in a while Sometimes Frequently Almost always
different races, ethnicities, or cultures experience?

How confident are you that adults at your school can Not at all Slightly Somewhat Quite Extremely
have honest conversations with students about race? confident confident confident confident confident
At. e oot en_couraged = Almost never Once in a while Sometimes Frequently Almost always
think more deeply about race-related topics?

How comfortable are you discussing race-related Not at all Slightly Somewhat Quite Extremely
topics with your students? comfortable comfortable comfortable comfortable comfortable

How often do students at your school have important

conversations about race, even when they might be Almost never Once in a while Sometimes Frequently SEmEL
frequently

uncomfortable?

When there are major news events related to race, how

often do adults at your school talk about them with Almost never Once in a while Sometimes Frequently Almost always

students?

How well doss)yourschaolhulp students=spaak out Not at all well Slightly well Somewhat well Quite well Extremely well

against racism?

FREE-RESPONSE QUESTION

What is the most important thing your school can do to support students of different races, ethnicities,
and cultures?
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Cultural Awareness and Action (Adult Focus)

How well a school supports faculty and staff in learning about, discussing, and confronting issues of
race, ethnicity, and culture.

Question Response Options

How often do school leaders encourage you to teach
about people from different races, ethnicities, or Almost never Once in a while Sometimes Frequently Almost always
cultures? (Teacher Only)

How often do you think about what colleagues of

itTasaniracas, athnicitios. orlcultines axnation ba? Almost never Once in a while Sometimes Frequently Almost always
How confident are you that adults at your school can Not at all Slightly Somewhat Quite Extremely
have honest conversations with each other about race? confident confident confident confident confident
Ativolr schoal, how:aftertare you er_lcouraged AL Almost never Once in a while Sometimes Frequently Almost always
more deeply about race-related topics?

How comfortable are you discussing race-related Not at all Slightly Somewhat Quite Extremely
topics with your colleagues? comfortable comfortable comfortable comfortable comfortable

How often do adults at your school have important
conversations about race, even when they might be Almost never Once in a while Sometimes Frequently Extremely fairly
uncomfortable?

When there are major news events related to race, how
often do adults at your school talk about them with Almost never Once in a while Sometimes Frequently Almost always
each other?

How well does your school help staff speak out against

s Not at all well Slightly well Somewhat well Quite well Extremely well
racism?

FREE-RESPONSE QUESTION

How can school leaders help you better learn about, discuss, and confront issues of race, ethnicity, and
culture?
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Professional Learning about Equity

Perceptions of the quantity and quality of equity-focused professional learning opportunities

available to faculty and staff.

Question

At your school, how valuable are the equity-focused
professional development opportunities?

When it comes to promoting culturally responsive
practices, how helpful are your colleagues’ ideas for
improving your practice?

How often do professional development opportunities
help you explore new ways to promote equity in your
practice?

Overall, how effective has your school administration
been in helping you advance student equity?

Not at all
valuable

Not at all
helpful

Almost never

Not at all
effective

Response Options

Slightly
valuable

Slightly
helpful

Once in a while

Slightly
effective

Somewhat
valuable

Somewhat
helpful

Sometimes

Somewhat
effective

Quite
valuable

Quite
helpful

Frequently

Quite
effective

Extremely
valuable

Extremely
helpful

Almost always

Extremely
effective

"
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Engaging All Students

Faculty perceptions of their readiness to fully support all learners.

Question

Response Options

How easy do you find interacting with students at your
school who are from a different cultural background
than your own?

How comfortable would you be incorporating new
material about people from different backgrounds into
your curriculum?

How knowledgeable are you regarding where to find
resources for working with students who have unique
learning needs?

If students from different backgrounds struggled to
get along in your class, how comfortable would
you be intervening?

How easy would it be for you to teach a class with
groups of students from very different religions from
each other?

In response to events that might be occurring in
the world, how comfortable would you be having
conversations about race with your students?

How easily do you think you could make a particularly
overweight student feel like a part of class?

How comfortable would you be having a student who
could not communicate well with anyone in class
because his/her home language was unique?

When a sensitive issue of diversity arises in class,
how easily can you think of strategies to address
the situation?

Not at all easy

Not at all
comfortable
Not
knowledgeable
at all
Not at all
comfortable

Not at all easy

Not at all
comfortable

Not at all easily

Not at all
comfortable

Not at all easily

Slightly easy

Slightly
comfortable

Slightly
knowledgeable

Slightly
comfortable

Slightly easy

Slightly
comfortable

Slightly easily

Slightly
comfortable

Slightly easily

Somewhat easy

Somewhat
comfortable

Somewhat
knowledgeable

Somewhat
comfortable

Somewhat easy

Somewhat
comfortable

Somewhat
easily

Somewhat
comfortable

Somewhat
easily

Quite easy

Quite
comfortable

Quite
knowledgeable

Quite
comfortable

Quite easy

Quite
comfortable

Quite easily

Quite
comfortable

Quite easily

Extremely easy

Extremely
comfortable

Extremely
knowledgeable

Extremely
comfortable

Extremely easy

Extremely
comfortable

Extremely easily

Extremely
comfortable

Extremely easily

12



V{PANORAMA

RO EDUCATION

Professional Learning

Perceptions of the amount and quality of professional growth and learning opportunities available

to faculty and staff.

Question

Response Options

Overall, how supportive has the school been of your
growth as a teacher?

At your school, how valuable are the available
professional development opportunities?

How helpful are your colleagues’ ideas for improving
your teaching?

How often do your professional development
opportunities help you explore new ideas?

How relevant have your professional development
opportunities been to the content that you teach?

Through working at your school, how many new
teaching strategies have you learned?

How much input do you have into individualizing your
own professional development opportunities?

Overall, how much do you learn about teaching from
the leaders at your school?

Not at all
supportive

Mot at all valuable

Not at all helpful

Almost never

Not at all relevant

Almost no
strategies

Almost no input

Learn almost
nothing

Slightly
supportive

Slightly valuable

Slightly helpful

Once in a while

Slightly relevant

A few strategies

A little bit of
input

Learn a little bit

Somewhat
supportive

Somewhat
valuable

Somewhat
helpful

Sometimes

Somewhat
relevant

Some strategies

Some input

Learn some

Quite
supportive

Quite valuable

Quite helpful

Frequently

Quite relevant

Many strategies

Quite a bit of
input

Learn quite
a bit

Extremely
supportive

Extremely
valuable

Extremely
helpful

Almost all the

time

Extremely
relevant

A great number

of strategies

A tremendous
amount of input

Learn a
tremendous
amount

13



V{PANORAMA

RO EDUCATION

Faculty Growth Mindset

Perceptions of whether teaching can improve over time.

Question

Response Options

To what extent can teachers increase how much their
most difficult students learn from them?

How easily can teachers change their teaching style to
match the needs of a particular class?

To what extent can teachers improve their
implementation of different teaching strategies?

How possible is it for teachers to change their ability
to work with dissatisfied parents?

How much can teachers improve their classroom
management approaches?

To what extent can teachers change their intelligence
about the subjects that they teach?

Over the course of a school year, to what extent can
teachers improve the clarity of their explanations of
challenging concepts?

How possible is it for teachers to change how well they
relate to their most difficult students?

Cannot increase
at all

Not at all easily

Cannot improve
at all

Not at all possible
to change

Cannot improve
at all

Cannot change
atall

Cannot improve
at all

Not at all possible
to change

Can increase a
little

Slightly easily

Can improve a
little

A little possible
to change

Can improve
slightly

Can change a
little bit

Can improve
slightly

A little possible
to change

Can increase
somewhat

Somewhat
easily

Can improve
somewhat

Somewhat
possible to
change

Can improve
somewhat

Can change
somewhat

Can improve
somewhat

Somewhat
possible to
change

Can increase
quite a bit

Quite easily

Can improve
quite a bit

Quite possible
to change

Can improve
quite a bit

Can change
quite a bit

Can improve
quite a bit

Quite possible
to change

Can increase
a tremendous
amount

Extremely easily

Can improve
a tremendous
amount

Completely
passible to
change

Can improve
a tremendous
amount

Can change a
tremendous
amount

Can improve
a tremendous
amount

Completely
possible to
change

14
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Teaching Efficacy

Faculty perceptions of their professional strengths and areas for growth.

Question

Response Options

How confident are you that you can help your school's
most challenging students to learn?

How thoroughly do you feel that you know all the
content you need to teach?

How confident are you that you can move through
material at a pace that works well for each of your
students?

When one of your teaching strategies fails to work
for a group of students, how easily can you think of
another approach to try?

If a parent were upset about something in your
class, how confident are you that you could have a
productive conversation with this parent?

How effective do you think you are at managing
particularly disruptive classes?

How confident are you that you can engage students
who typically are not motivated?

How clearly can you explain the most complicated
content to your students?

How confident are you that you can meet the learning
needs of your most advanced students?

Not at all
confident

Not thoroughly
at all

Not at all
confident

Not at all easily

Not at all
confident

Not at all effective

Not at all
confident

Not at all clearly

Not at all
confident

Slightly
confident

Slightly
thoroughly

Slightly
confident

Slightly easily

Slightly
confident

Slightly effective

Slightly
confident

Slightly clearly

Slightly
confident

Somewhat
confident

Somewhat
thoroughly

Somewhat
confident

Somewhat
easily

Somewhat
confident

Somewhat
effective

Somewhat
confident

Somewhat
clearly

Somewhat
confident

Quite confident

Quite
thoroughly

Quite confident

Quite easily

Quite confident

Quite effective

Quite confident

Quite clearly

Quite confident

Extremely
confident

Extremely
thoroughly

Extremely
confident

Extremely easily

Extremely
confident

Extremely
effective

Extremely
confident

Extremely
clearly

Extremely
confident
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Feedback and Coaching

Perceptions of the amount and quality of feedback faculty and staff receive.

Question

Response Options

How much feedback do you receive on your teaching?

How much do you learn from the teacher evaluation
processes at your school?

How useful do you find the feedback you receive on
your teaching?

At your school, how thorough is the feedback you

receive in covering all aspects of your role
as a teacher?

How often do you receive feedback on your teaching?

No feedback at all

Learn almost
nothing

Mot at all useful

Not at all
thorough

Almost never

A little bit of
feedback

Learn a little bit

Slightly useful

Slightly
thorough

Once in a while

Some feedback

Learn some

Somewhat
useful

Somewhat
thorough

Sometimes

Quite a bit of
feedback

Learn quite
a bit

Quite useful

Quite thorough

Frequently

A tremendous
amount of
feedback

Learn a
tremendous
amount

Extremely
useful

Extremely
thorough

Almost all the
time
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Staff-Leadership Relationships

Perceptions of faculty and staff relationships with school leaders.

Question

Response Options

How friendly are your school leaders toward you?

At your school, how motivating do you find working
with the leadership team?

How much trust exists between school leaders
and staff?

How much do your school leaders care about you as
an individual?

How confident are you that your school leaders have
the best interests of the school in mind?

How fairly does the school leadership treat the staff?

When you face challenges at work, how supportive are
your school leaders?

How respectful are your school leaders towards you?

When challenges arise in your personal life, how
understanding are your school leaders?

Not at all friendly

Not at all
motivating

Almost no trust

Do not care at all

Not at all
confident

Not at all fairly

Not at all
supportive

Not at all
respectful

Not at all
understanding

Slightly friendly

Slightly
motivating

A little bit of
trust

Care a little bit

Slightly
confident

Slightly fairly

Slightly
supportive

Slightly
respectful

Slightly
understanding

Somewhat
friendly

Somewhat
motivating

Some trust

Care somewhat

Somewhat
confident

Somewhat fairly

Somewhat
supportive

Somewhat
respectful

Somewhat
understanding

Quite friendly

Quite
motivating

Quite a bit of
trust

Care quite a bit

Quite confident

Quite fairly

Quite
supportive

Quite respectful

Quite
understanding

Extremely
friendly

Extremely
motivating

A tremendous
amount of trust

Care a
tremendous
amount

Extremely
confident

Extremely fairly

Extremely
supportive

Extremely
respectful

Extremely
understanding
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School Leadership

Perceptions of the school leadership’s effectiveness.

Question

Response Options

How clearly do your school leaders identify their goals
for teachers?

How positive is the tone that school leaders set for the
culture of the school?

How effectively do school leaders communicate
important information to teachers?

How knowledgeable are your school leaders about
what is going on in teachers’ classrooms?

How responsive are school leaders to your feedback?

For your school leaders, how important is teacher
satisfaction?

When the school makes important decisions, how
much input do teachers have?

How effective are the school leaders at developing
rules for students that facilitate their learning?

Overall, how positive is the influence of the school
leaders on the quality of your teaching?

Mot at all clearly

Not at all positive
Not at all
effectively
Not
knowledgeable

at all

Not at all
responsive

Not important
at all

Almost no input

Not at all effective

Not at all positive

Slightly clearly

Slightly positive

Slightly
effectively

Slightly
knowledgeable

Slightly
responsive

Slightly
important

A little bit of
input

Slightly effective

Slightly positive

Somewhat
clearly

Somewhat
positive

Somewhat
effectively

Somewhat
knowledgeable

Somewhat
responsive

Somewhat
important

Some input

Somewhat
effective

Somewhat
positive

Quite clearly

Quite positive

Quite
effectively

Quite
knowledgeable

Quite
responsive

Quite important

Quite a bit of
input

Quite effective

Quite positive

Extremely
clearly

Extremely
positive

Extremely
effectively

Extremely
knowledgeable

Extremely
responsive

Extremely
important

A tremendous
amount of input

Extremely
effective

Extremely
positive
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About Panorama Education

Panorama Education partners with K-12 schools and districts across the country to collect and
analyze data about social-emotional learning, school climate, family engagement, and more. With
research-backed surveys, actionable data reports, and intervention tracking tools, Panorama
helps educators act on data and improve student outcomes. Panorama supports more than

15 million students in 21,000 schools across all 50 states, including those in the New York City
Department of Education, Dallas Independent School District, Seattle Public Schools, and San
Francisco Unified School District.

PANORAMA  p,0rama School District 12122 Q . o i ®

EDUCATION Find Student  Notifications  Help @  Applications  Profile

District School Students Groups Check-ins Positive Behavior

£8 overview
< Bayside Elementary School All Students  ~

M ELA

| DS Check-in responses
Il Check-in Responses Well-being check-in for September

B Birthdays .
£ 4 How are you feeling today?

| feel terrible 1(6%)

| feel okay 6 (35%)

| feel good  CHENED 7 (41%)
-

| feel great! 3 (18%)

Name Sep 21

g Donald Bond . | feel good

B Delila Bossart | feel good

Get in Touch:

www.panoramaed.com
contact@panoramaed.com
(617) 356-8123
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